Presentation of the candidate. Highlights
Name: Kristin Olstad
Work location: Companion Animal Clinical Sciences, Equine Section
Position: Associate professor

Education:  
· 1999

Bachelor of Veterinary Science, University of Bristol, England

2003

Royal College of Veterinary Surgeons Certificate in Veterinary Radiology

2008

Philosophiae doctor, Norwegian School of Veterinary Science

Work experience: 
1999-2000 
Assistant, Willesley Equine Clinic, Gloucestershire, England 
2000-2001 
Housevet, The Liphook Equine Hospital, Hampshire, England 
2001-2004 
Clinical scholar, The University of Bristol, Somerset, England 

2004-2008 
PhD student, Norwegian School of Veterinary Science 

2008- 

Associate professor, Norwegian School of Veterinary Science 

Organizational experience / advice / controls etc. Relevant appointments and / or management experience: 
2009 
Representative on the Board of the local division of The Norwegian Association of Researchers

2009 
Responsibility for running the large animal scintigraphy service at the Norwegian School of Veterinary Science for 3 months

2011-2013
Representative on the Board of the Norwegian School of Veterinary Science

2014-2015
Representative for temporary scientific employees on the Board of the Faculty for Veterinary Medicine and Biosciences, Norwegian University of Life Sciences (terminated due to becoming permanent employee)

Why do you want to be member of the Board?
The fact that the vet school is obliged to run a clinic in order to teach the students essential skills introduces challenges that are different from any other category of university/higher education institution, including (human) medicine. It is important that there are people in the boards that are aware of these challenges and ideally also are aware of how they are solved in other Scandinavian and more distant countries. Having said that, I feel the nomination process this time happened a bit quick for me, and even though I am willing to do the job, I will vote for one of the other strong candidates with background from and understanding of the influence that running a clinic with year-round, on-call duty rotations has on teaching, economy and leadership, plus I encourage anyone who asks to do the same.
What do you see as the main challenges for the board?

In all honesty:


-To ensure that as large a portion of the funds granted to building new teaching facilities are actually used for that purpose.


-To ensure that the number of unpaid hours that are put into tasks with more or less appreciable relevance to the co-localisation process are kept to a minimum. 


-To safeguard the core tasks: research and teaching, during the process.
