Presentation of the candidate. Highlights
Name: Trond Børresen
Work location: IMV
Position: Professor

Education:  
M.Sc, Agricultural Engineering, Agricultural University of Norway, Ås, 1980. 

Ph.D, Soil physics and soil tillage, Agricultural University of Norway, Ås, 1987.

Work experience:
     Research assistant, NLH: 1980-1987

       
Associate professor, NLH: 1987-1994 

        
Professor, NLH/UMB/NMBU:1994- 


Sabbatical leave, University of  Wisconsin, Madison 2001/2002

Organizational experience / advice / controls etc. Relevant appointments and / or management experience: 

1981-1986, Member of the board at Department of Soil Management and Fertilization
1994-1995, Leader, Section for Soil and Plant Nutrition, Department of Soil and Water Sciences
1996-1998, Vice chairman, Department of Soil and Water Sciences

1999-2003, Chairman, Department of Soil and Water Sciences

2004 – 2013, Leader of the education committee at Department of Plant and Environmental

Sciences

1994-2000: Member of the Board of Soil Tillage Research Organisation (ISTRO)
2010-2013:  Deputy leader of Department of Plant and Environmental Sciences
01.01.14 – 31.08.14: Head of Department of Environmental Sciences

Why do you want to be member of the Board?
With the experience and knowledge I have gained through various positions at NMBU, I hope to contribute positively to the board. I have also experience from previous reorganization when Department of Plant and Environmental Sciences was established which might be important in the faculty board.
What do you see as the main challenges for the board?
To secure the previous departments subjects in respect to NMBUs mission.
To make the faculty become a center for research and education in sustainable management of natural resources that are recognized by both agriculture and forestry, authorities and society.
To give the individual employees opportunities to identify themselves and to own development within the new faculty.
To establish a robust economy at the new faculty. 
To work out a strategic plan that it is possible to use for managing the faculty.
To build confidence by openness and influence.
